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Monitored Party : Shenzhen Aung Crown Industrial Ltd.

amfori ID : 156-027935-000

Site : Shenzhen Aung Crown Industrial Ltd.

Site amfori ID : 156-027935-003

Address : 30# and 101 of Building B of 38#, Xinyuan Industrial Area, Xinmu Community, Pinghu Street,

Longgang District
: 518111, Shenzhen
: Guangdong Sheng
: China
Monitoring Activity  : amfori Social Audit - Manufacturing
Monitoring Type : Follow-up Monitoring
Monitoring Partner  : TUV Rheinland
Monitoring Start Date : 30/11/2022

Closing Meeting : 06/12/2022
Finished Date

Submission Date : 08/12/2022
Expiration Date 1 10/12/2023

This is an extract of the online monitoring result, generated on 12/12/2022, and is only valid as
an acknowledgement of the result. To see all the details, review the full monitoring result, which is
available here - The English version is the legally binding one.

amfori does not assume any liability with regard to the compliance of this extract, or any versions of this extract, with the Regulation (EU) 2016/679
(General Data Protection Regulation).

All rights reserved. No part of this publication may be reproduced, translated, stored in a retrieval system, or transmitted, in any form or by any
means electronic, mechanical, photocopying, recording or otherwise, be lent, re-sold, hired out or otherwise circulated without the amfori consent.
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Overall rating

"

Sectionrating

PA1: Social Management System

PA 2: Workers Involvement and Protection

PA 3: The Rights of Freedom of Association and Collective Bargaining
PA 4: No Discrimination

PA 5: Fair Remuneration

PA 6: Decent Working Hours
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PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers
PA 10: No Precarious Employment

PA 11: No Bonded Labour

PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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General description

Shenzhen Aung Crown Industrial Ltd. GR1)II RS HR/AF]) was established in the year of 2010 at 30# and 101 of Building
B of 38#, Xinyuan Industrial Area, Xinmu Community, Pinghu Street, Longgang District, Shenzhen City, Guangdong Province,
China (RIIT AKX FHENEMATXHETIX30S (FERIHRERXEREEM AT XHET I X38SBIR1011gEEE
Fm) ).

Within the compound of 30#, there were one 3-storey production building, one flat production building and one 4-storey
dormitory building, which were all used by the auditee. The canteen and kitchen located on the 1st floor of the dormitory building
were available for all employees. The production area was 2,400 S. Q. meters and living area was 2,000 S. Q. meters. Only the
auditee was located within the boundaries.

The auditee also occupied 101 of the 3-storey Building B of 38# with 500 S. Q. meters as workshops and warehouse. There
was no shared workers or production process with other floors within same building. This audit only covered the auditee rented
area. No transportation provided for workers.

The main products were Caps and Clothes with main production processes were weaving, Embroidering, Cutting, Sewing,
Pressing, Inspection and Packing. Peak month and non-peak months were not obvious.

All employees were hired directly. Based on document review, workers interview, worker representative interview, management
interview and site observation, no any young worker was hired.

The auditee did not use any labour contractor/agency, did not obtain any Government waivers, did not sign Collective bargaining
agreements, which made the Contractor license/permit, Agency labour contract, Government waivers and Collective bargaining
agreements were not applicable in this audit.

The factory cooperated with this audit, allowed auditor to enter all sites, agreed to take photos, review documents and interview
workers. In the closing meeting, the auditor and the factory communicated the aspects of the factory's operation in amfori BSCI,
and also pointed out the findings that need to be improved. The management representative agreed with all the findings that
need to be improved in this audit and stated that they would continue to improve.

This is a follow up audit only covered PA1, PA2, PA5, PA6, PA7, the evidence of other PAs was selected by DE, the rate of these
PA was kept same as previous audit. There is no finding in PA5 of previous report, PA5 is covered to crosscheck the OT time
and OT wage. No environmental-related documents were uploaded due to PA12 was not covered.

The address was “101 Building A, 30# and 101 of Building B of 38#, Xinyuan Industrial Area, Xinmu Community, Pinghu Street,
Longgang District, Shenzhen City, Guangdong Province, China” that shown on business license, but actually it occupied all
buildings of 30#, so as confirmed with management representative, the address shown on the platform should be: 30# and 101
of Building B of 38#, Xinyuan Industrial Area, Xinmu Community, Pinghu Street, Longgang District, Shenzhen City, Guangdong
Province, China.

Announcement Type: Fully-Announced. Audit date: November 30 - December 1, 2022.
Auditor: Aaron Gao, CSCA, registration number: 21701943
Auditing company: TUV Rheinland, APSCA Number:11600007
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Site Details

Site : Shenzhen Aung Crown Industrial Ltd.

Site amfori ID : 156-027935-003

GICS Classification

Sector : Consumer Discretionary Industry : Textiles, Apparel & Luxury Goods
Industry Group : Consumer Durables & Apparel Sub Industry : Apparel, Accessories & Luxury Goods
amfori Process Classifications GS1 Classifications

N.A. N.A.

NACE Classification Water Stress Situation

N.A. This site is located in a high or extremely high water

stressed region
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Metrics

Key Metrics

Total workforce

Legal minimum wage in local currency

203 Workers
2360 Monthly

Lowest wage paid for regular work at the site 2700 Monthly

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Sample - Male

Sample - Female

3235 Monthly
13 Workers

70 Workers
133 Workers
70 Workers
133 Workers
0 Workers
0 Workers
0 Workers
0 Workers
8 Workers
16 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
60 Workers
98 Workers
0 Workers
0 Workers
70 Workers
133 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
5 Workers
8 Workers
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Findings

PA1: Social Management System

The auditee has not effectively implemented a social responsibility management system to implement the amfori BSCI Code of
Conduct and local laws and regulations. According to the management interview, the current management operation is mainly
based on the previous management experience and the requirements of the amfori BSCI code of conduct. The auditee has
implemented the amfori BSCI Code of Conduct in its production activities. But there are still problems with the findings involving
PA1, PA2, PAG, PA7 etc. The auditee has established social responsibility management manuals and procedural documents
based on amfori BSCI principles and local laws and regulations, such as working hours control procedures, wage and benefit
procedures and occupational health and safety management procedures. However, the auditee did not fully respect and monitor
the effectiveness of the management system. For example, monthly overtime was systematically exceeded, insufficient health
and safety management and etc.
WHZE R ITH R REEERA R K iTamfori BSCHT SN £ EMMNER, RIBEERIHX, BRiNER
BEEERUANERZ I Mamfori BSCIHTlENMER, #WEZASELEHE /GRS Namfori BSCI{T &N, B
REFRL, SRR, U6, SuTUR7ENRMIUNFERB, WHEZA ELEL 7 HFamfori BSCIR NIFN it
EREMNH S TEEEFMANEZF MG, FINIIEEESER, THARMNEFMRVRRESRSEERER, AT, WHEX
BARAHEEMEITERARNERE, FIIBMMARS LB, #RREFNHEIMHRES.

The auditee had prepared the production capacity planning for their production order and delivery time. However, the auditee
did not consider the compliance of workers' overtime-working hours during the production capacity planning. The auditee did
not hire enough employees or properly organized to meet the produce requirement. Checking with workers attendance from
01 December 2021 to audit day, 13 sampled workers' monthly overtime working hours exceeded legal requirements in the past
year. (Refer to 6.2).
WEIZF AEFITTRMRGIEGIE T ek, B2, WEZAEREMLIEIRE BRI TMITTIERENEMAM, WEX
BHARIBIERBHNRTHEFALRLE=RACE~NER, RIBOERT2021F12B1HEFRREANETEIZR, 138HER
TESE—FAMBRTIENEEEENER (16.2) .

PA 2: Workers Involvement and Protection

The factory didn’t establish an effective operational-level grievance mechanism for external communities (i.e. neighbors,
factories, suppliers, local government, NGO, etc.). The management stated that they had not received any complaints or
penalties from stakeholders, and they did not know how to establish an effective grievance mechanism for stakeholders.
I &BRUHNAEEXS QANER, I, MM, B, NGOF) HNBEXMHIFIE, BEREREMINZE
WEIFHEXANRIFRELT], NERNEEIL B KT BHiIRTLE,

PA 6: Decent Working Hours

The factory did not establish overtime control program and the time recording system did not have the capability to flag
excessive hours of workers. Base on document review, management and worker interview, the factory representative knew
the requirements of the work overtime, but the monthly overtime exceeded the legal requirement due to the unstable order
arrangement. Workers thought the overtime work was not very heavy and they would like to earn more. The monthly overtime
hours exceeded 36 hours during the sampled period of April 2022, July 2022 and October 2022: in April 2022, 13 out of 13
sampled workers' monthly overtime working hours exceeded 36 hours, and the maximum monthly overtime working hours were
64 hours. In July 2022, 13 out of 13 sampled workers' monthly overtime working hours exceeded 36 hours, and the maximum
monthly overtime working hours were 74 hours. In October 2022, 13 out of 13 sampled workers' monthly overtime working hours
exceeded 36 hours, and the maximum monthly overtime working hours were 68 hours. Reference law: PRC Labour Law, Article
41.
I &BEIMIHERIERRN I N INERAGHEEHN TAR SN ITIENEHITERIIE. £23XGh%. EEEM
TAFRAMI ARMEEMISMNPFEINER, BRERARRENITRLHARSHA MYLEEENER, TAIAAMIETE
FERREE, BREZMAE. ATHNBINYIEEimtEE 20224648, 202247 5120224105383 T 36/)\8y: 1520224
48, WFEMI138 RTHE138 2T B MY EIEE36/\BY, HZIAFI64/)\8Y, 7£2022678, EMI3ERTHEISERT
B INBIET [ElEBIE 36/ B, FRZIAFN74EY, 1£20224108, ¥y 138 BT HE 1387 BT AMPIET EEE36/)\6d, &ZIXE
68/ \BY, BFEM: PEARBENESE F41%.

PA 7: Occupational Health and Safety

1) No occupational hazards testing was carried out in factory. There were obvious occupational hazards such as noise in the
workshop. Reference law: Provisions on the Administration of Occupational Health at Work Sites, Article 20. 2) There were
occupational hazards such as noise in the workshop, but the factory did not provide pre-job, on-job or post-job occupational
health check (OHC) to related workers. Reference Law: PRC Law on Occupational Disease Prevention, Article 35.
1) T BE#TRULBERZRLN. FRFEHAENRESRIEBERR, 5FEFN: TEHPMRL BEBEMEH20%. 2)
FEFEAENEEFRIVEERR, BRI REAHEXIARERA. ERMNBERIRLERES, SEEM: PEARL
MER R A EE=TA %
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PA 7: Occupational Health and Safety

Eye-protection guards were missing for 6 high feet sewing machines in the sewing workshop. The management personnel

said that they would install eye-protection guards for these machines as soon as possible. Reference Law: General rules for

designing the production facilities in accordance with safety and health requirements (GB5083-1999) Article 6.1.6.
FHEEEMOABER/DIF Bk, BEARRTHIERRAXLENBFLEFBHEIR, BHXEE: £FFRERL2ITERITR
NGB 5083-1999) %£6.1.6%,

The kitchen did not store the food samples for more than 48 hours. Reference Law: Operating Specifications on Food Safety in

Catering Services, Article 7.9.2.
FESEREERRTFRASNNU L, 3FEM: BIRSERLSIZIEMEET.9.2%,

The dormitory rooms were not equipped with personal privacy lockers.

BRKERE DT ARMLEE,
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